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Message by Minister Incharge

The Provincial Government
acknowledges the fact that
advancement of women'srightsis a
critical precondition for effective
and sustainable development

Pervez Khattak

Women Empowerment is fundamental to poverty eradication, building resilient societies and
economies, and promoting sustainable development. It is an essential component of human
development and basic human rights. The Provincial Government acknowledges the fact that
advancement of women's rights is a critical precondition for effective and sustainable development.
Therefore, women empowerment is one of the primary focuses of the Provincial Government which
is committed to take affirmative actions to achieve this goal. The current Provincial Government has
taken a number of steps and initiated many programs in education and health sectors, governance,
access to legal justice and increasing employment opportunities for women. However, there is still a
long way to go. Further efforts have to be made to fill in the gaps in women and girls education, their
employment, access to credit, property and land rights and women's access to justice their
representation in the political, public and private spheres.

In order to address these multifaceted constraints and facilitate women empowerment in the
Province in a systematic manner, the Provincial Government drafted the 'Women Empowerment
Policy'. However in the absence of an implementation strategy progress was minimal. It is with great
pleasure that the government is presenting the updated version of the Policy which also provides
implementation level guidelines and actions for the stakeholders to work towards achieving its goals.
| appreciate the efforts of Women Parliamentary Caucus in further elaborating on the Policy
document to make it implementable. | am confident that with the consistency in efforts and focus, we
will be able to achieve our goal of women empowerment in Khyber Pakhtunkhwa.
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Message by the Chief Secretary

The socio-cultural marginalization
of women and girls has
implications on their participation
in economic activities as well

Azam Khan

The principle of gender equality is enshrined in the Constitution of Pakistan. The Constitution not only
guarantees equality to women, but also empowers the State to adopt measures for achieving
equalization of opportunities for women and men. Khyber Pakhtunkhwa is geographically the
smallest province of Pakistan. The 1998 census sets out the sex-wise population distribution ratio in
the Province at 49 and 51 percent for male and females, respectively. It is however, unfortunate that
despite accounting for half of the population in the Province, women in Khyber Pakhtunkhwa are
greatly marginalized and lack access to basic services and rights.

Faced with socio-cultural and sometimes structural inhibitions with access to basic and quality health
care services and education attainment women face several impediments in the way of fully realizing
their potential as human being. These challenges and ordeals have only redoubled in the face of
frequent natural calamities and man-made emergencies. The socio-cultural marginalization of
women and girls has implications on their participation in economic activities as well. In Political
sphere, although the Constitution guarantees the Civic and Political rights like the right to franchise
and to hold public and elective offices at par with men, however, a great deal of intervention is needed
to ensure that women in every part of the Province make full participation in civic life. After the 18"
Constitutional amendment, the Provinces got broader mandate with greater responsibilities and
opportunities to take forward the agenda of women empowerment. The Social Welfare, Special
Education & Women Empowerment Department, Government of Khyber Pakhtunkhwa is the focal
Department for coordinating Government's efforts for gender equality. A landmark step in this
direction was the formulation of Women Empowerment Policy 2014 for the Province. With the
support of the Women Parliamentary Caucus, the policy document has now been updated with the
Implementation plan which will support the Department to achieve its goals.
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Message by Secretary Zakat Ushr, Social Welfare, Special Education
& Women Empowerment Department

The Women have an important role to
play in all Governance Institutions, from
the Judiciary to the Civil Service, as well
as in the Private Sector and Civil Society,
so they can participate equally with
men in public dialogue and decision-
making and influencing the decisions
that will determine the future of their
families and countries

Fareeha Paul

Women empowerment is a key to bright future of the family, society and country. It is an essential tool
to get the goal of development and poverty reduction, democratic governance, crisis prevention and
recovery. Women have an important role to play in all Governance Institutions, from the Judiciary to
the Civil Service, as well as in the Private Sector and Civil Society, so they can participate equally with
men in public dialogue and decision-making and influencing the decisions that will determine the
future of their families and countries.

Cognizant of the importance of women empowerment and government responsibilities, the Social
Welfare, Special Education & Women Empowerment Department Khyber Pakhtunkhwa commits to
effective implementation of the Women Empowerment Policy. Women Empowerment is a cross
cutting and cross sectoral theme and the policy document serves as a guiding document for
harmonizing efforts of the Government in Administrative, Legislative, Judicial and Political spheres to
ensure equalization of opportunities for women and eliminate gaps in the way of women's
empowerment towards making them equally effective and active citizens of the Province. The Social
Welfare, Special Education & Women Empowerment Department will provide monitoring and
reporting support to measure progress on the policy through both Government and Donor funded
Projects implemented in the Province. Efforts of Women Parliamentary Caucus in upgrading the
Women Empowerment Policy and addition of implementation strategy are deeply appreciated.
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Message by the Chairperson Women Parliamentary Caucus
Provincial Assembly

 m

It is expected that Women
Empowerment policy would create
enabling environment for women
where they can take decisions for
the betterment of the women as a

y
.‘ | ' ;_5‘%_‘. whole
‘\% AL

Meraj Hamayun

The Women Empowerment Policy aims at elevating and improving the social, economic, political and
legal status of the women. The purpose of the policy is to provide women with sense of self-worth,
respect and dignity; to ensure complete control of their life both within their home and workplace; to
enable them to make their own choices and decisions and to have equal rights to participate in social,
cultural, religious and public activities. To enjoy some respectable status in the society, women must
be offered equal financial, educational and judicial opportunities. The socio-economic system of the
society should also be based on the principle of equality.

It is expected that Women Empowerment Policy would create enabling environment for women
where they can take decisions for their betterment as a whole. The Women Empowerment Policy
document formulation and its implementation is team work involving all key stakeholders who are
committed to ensure its effective implementation.

Inauguration | December 2017
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1. Introduction

Women's empowerment” refers to the process of women gaining power and control over their own
lives. It constitutes an important part of the efforts to bring about equal opportunities for men and
women and involves awareness raising, building self-consciousness, expanding choices, increasing
access to and control over resources and actions to transform the structures and institutions which
reinforce and perpetuate gender discrimination and inequality.

Women Empowerment is envisioned in the wider framework of women's rights and it is an essential
component of sustainable development and poverty eradication. It is a process that leads women to
realize their full potential, their rights to have access to opportunities, resources and choices with the
freedom of decision making both within and outside home. Studies have shown direct relation among
women's increased access to education, employment, political, financial and natural resources and
reduction in poverty and hunger and better maternal and child health. Therefore, in order to achieve a
sustainable growth and development, it is important that women empowerment efforts are
mainstreamed across all sectors and at all levels including policies, strategies, structures, projects,
process and budgetary allocations'.

Evidence from both the developed and developing world demonstrates that increasing gender
equality is a key driver of economic growth. Linkages between women participation rates and
economic growth rates are quite clear, and the strong positive correlation between women's position
in society and economic development holds true across countries and time. From 1970 - 1990, Asian-
Pacific economies experienced GDP growth of 2 percent for every 1 percent increase in women's
participation in non-agricultural employment, while agricultural output could increase by 2.5 to 4
percent in developing countries if women farmers had the same access as men to agriculture inputs
such as land and fertilizers. Similarly, estimates show that economic output could increase by as
much as 25 percent in developing countries if barriers against women working in major sectors were
eliminated. Increase in women's economic participation may have contributed 35 - 40 percent of the
annual growth of newly industrialized countries over the last three decades. Thus, women's
empowerment can be understood as a key contributor to potential economic growth in Khyber
Pakhtunkhwa’.

Over the past few years, there has been an increased focus and emphasis on women empowerment
and women development over women welfare. These changes have brought forth new opportunities
and possibilities for women's empowerment while at the same time presenting new and emerging
challenges which along with persisting socio-economic problems continue to hinder gender equality
and women empowerment. The current status of women at the global level with respect to human
development parameters, legal rights for women to life and freedom from violence, economic and
social discrimination and their rights to equality and equity shows that a lot still remains to be done.
Therefore, it is necessary to reinforce the rights-based approach for creating an enabling
environmentin which women can enjoy their rights.

The Constitution of Pakistan provides supportive platform to achieve women rights and women
empowerment goals as it does not discriminate between men and women. The Constitution of
Pakistan has significant human rights content, while human rights concepts can be found from the
preamble onwards; there is also a separate chapter on fundamental rights of citizens. A brief
overview of relevant constitutional provisions is given below:

e Article 3 calls upon the State to eliminate all forms of exploitation.

'Common Wealth Secretariat, Gender Equality Policy, 2012
*Emerging opportunities for women in Khyber Pakhtunkhwa, 2016
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Article 4 provides for the right of individuals to enjoy the protection of law and to be treated in
accordance with the law. This applies to the citizens as well as “to every other person for the time
being within Pakistan”. This article also clearly states that certain rights cannot be suspended.

Article 8 provides that existing law or practice, inconsistent with or in derogation of the
fundamental rights, shall be void. It further prohibits the State from enacting any law or policy, in
conflict with Fundamental Rights except “any law relating to members of the Armed Forces, or of
the police ... charged with maintenance of public order ... for the purpose of ensuring the proper
discharge of their duties ...".

Article 25 ensures equality before the law and equal protection of the law and states that there
shall be no discrimination on the basis of sex alone.

Article 26 and 27 provide for equal access to public places and equality of employment in the
public and private sectors.

Articles 11 and 37 (g) prohibit trafficking in human beings as well as prostitution.
Article 32 makes special provisions for the representation of womenin the Local Government.

Article 34 directs the State to take appropriate measures to enable women to participate in all
spheres of national life and community activities. In addition Articles 25(3) & 26(2) allow the state
to make special provisions for the protection of women and children.

Article 35 asks the State to protect the marriage, the family, the mother and the child.

Article 37 (e) directs the State to make provisions for securing just and humane conditions of
work and ensuring that children and women are not employed in vocations unsuited to their age
or sex, and for ensuring maternity benefits for women in employment. (The wording of the
provision is archaic compared to present thinking on women's rights but the maternity benefit
mentioned in the provision is available to and exercised by women as a matter of right. The issue
of women not being employed in “vocations unsuited to their age or sex” was inserted as a
guarantee against exploitation and was appropriate for the time and context in which the
Constitution was drafted. However it has not been used to hinder the entry of women in
nontraditional areas/ fields of work as is evidenced by the increasing numbers of women
entering the uniformed services —the police, army, air force etc).

Articles 51 and 106 provide for the reservation of seats for women in the legislatures’.

Pakistan has also made global commitments on women rights and gender mainstreaming. These
include UN Convention on Elimination of all Forms of Discrimination against Women (CEDAW). By
accepting the CEDAW, States commit themselves to undertake a series of measures to end
discrimination against women in all forms, including:

To incorporate the principle of equality of men and women in their legal system, abolish all
discriminatory laws and adopt appropriate ones prohibiting discrimination against women;

To establish tribunals and other public institutions to ensure the effective protection of women
against discrimination; and

To ensure elimination of all acts of discrimination against women by persons, organizations or
enterprises.

The Convention provides the basis for realizing equality between women and men through
ensuring women's equal access to, and equal opportunities in, political and public life --
including the right to vote and to stand for election -- as well as education, health and
employment. State parties agree to take all appropriate measures, including legislation and
temporary special measures, so that women can enjoy all their human rights and fundamental
freedoms.

*http://wdd.punjab.gov.pk/women_rights
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Further, Pakistan has committed to Beijing Platform for Action and Convention on Rights of the Child
where the commitment of the nation to protect and empower its women and girls is quite pronounced.
Pakistan focused on Millennium Development Goals until 2015 and has now endorsed vision 2030
on Sustainable Development Goals (SDGs). SDGs has goal 5 specifically on achieving gender
equality and empowerment of all women and girls. These are important commitments which shall
change the course of development by addressing the key challenges such as poverty, inequality, and
violence against women. These are not only considered critical for global success but are key to
national and provincial development process as well. Below is a summary of Pakistan’s commitment
to some other international conventions:

*  Signing the Optional Protocol to the Convention on the Rights of the Child on Sale of Children,
Child Prostitution, Child Pornography - 26 September 2001.

* Ratification of the SAARC Convention on Prevention and Combating of Trafficking in Women
and Girls for Prostitution - January 2003.

Despite their recognized constitutional, legal and religious rights, the status of women in Pakistan
has not been encouraging. Pakistan lagged on 3 out of 4 indicators on MDGs on Gender specifically.
Pakistan ranks at 134 out of 135 countries on Gender Parity Index at the global level. It ranks 134 on
economic participation; 129 on education; 123 on health and survival indicators. Pakistan made only
slight improvement in girls enroliment, access to drinking water and reduction in child mortality.
Proportion of women participation in parliament is 22.2 % which is highest in South Asia and the only
indicator on which Pakistan performed well’. (However, women representation in Parliament in
Pakistan is on reserved seats and they have still not been able to contest in general elections).

The situation of women in Khyber Pakhtunkhwa (KP) province is further below the national averages.
KP economic growth has remained at 4.2% between the period of 2001 / 02 and 2012 /13 compared
to national economic growth of 4.6%. Women participation in formal labour force is only 14%
compared to 22.7 % at the national level. The informal labour sector engages a large number of
women work force wherein agriculture sector employs about 74%, manufacturing sector including
textile and industries employs about 12% and community social and personal services sector
employs another 11.5% of women labour force in KP. Studies further indicate increase in trend of
rural to urban migration as well as out-migration (one quarter of all of Pakistan's workers abroad are
from KP). This has resulted in increase in number of women as unacknowledged household heads.
As per a study report, percentage of women headed households in KP has increased between 4 -
15% over the last few years. However, there are limited opportunities for employment,
entrepreneurship, training and participation in policy making and political processes. Moreover,
gender neutral policies, assessments and resource allocation has not been able to achieve the
desired results’.

The governments of Pakistan and Khyber Pakhtunkhwa have undertaken concerted efforts to
mainstream women in development process. In this regard, national level programs and projects
have been initiated including National Plan of Action, Gender Reform Action Program, Benazir
Income Support Program (BISP), National Rural Support Program (NRSP), Pakistan Bait-ul-Maal,
First Women Development Bank and National Commission on the Status of Women. The women
development departments have been established in provinces, which have been empowered under
the 18th Constitutional Amendment. These departments take initiatives for the establishment of
working women hostels, day care centres, women crises centres, shelter homes, etc. Pakistan’s 11th
Five Year Plan has special focus on women development in all spheres of development process®.

‘The Global Gender GAP Report, 2012
*Emerging opportunities for women in Khyber Pakhtunkhwa, 2016
*Pakistan 11" Five Year Plan; chapter 9



Women Empowerment Policy 2017
Khyber Pakhtunkhwa

The Government of KP has also taken number of such measures. Political representation of women
in the Provincial Assembly is 17% and 30 % in local governments. Post devolution of powers, KP has
enacted Laissaail e Wal Mahroom Foundation Act, 2015 to support women and special persons;
Elimination of custom of GHAG Act, 2013 and KPCSW Act was revised and approved in 2016. In
addition, bills for Provincial legislation on Curbing acid and Burn practices, Domestic Violence and
Child Marriage Restrains and home based workers have been drafted. At the implementation level,
toll free helplines BOLO aur BADLO at the level of Directorate of Social Welfare and Zama Awaz in
Women Parlimentary Caucus have been initiated by the provincial government to curb gender based
violence. Women Desks have also been setup in the Provincial capital on pilot basis in collaboration
with Police Department to curb gender based violence. So far, 900 GBV survivors have been
facilitated with free psycho social support.

The provincial government has given high priority to social sectors including health and education
through improved service delivery with special focus on women and girls. Allocation of financial
resources to the economic components including agriculture, livestock and skills development in
industrial component has also increased over time. Number of donor funded projects has been
initiated to empower girls and women in areas of education, health, governance, economic
advancement and rule of law. Despite these efforts, there is continued need to do more to empower
women in social, cultural, economic, political and legislative process in both public and private life.
The Women Empowerment Policy is an effort to give priority to the subject by identifying key focus
areas and actions.

2. Women Empowerment Policy - Review and Update

The Government of Khyber Pakhtunkhwa formulated Women Empowerment Policy Framework in
2014. Women Parliamentary Caucus (WPC) took the initiative in 2017 to review progress on the
policy and identify gaps in implementation. The review and updating process was undertaken in a
consultative manner involving key stakeholders from all four priority components of the policy
including social, economic, legal empowerment and access to justice and political empowerment.
Stakeholders representing government administrative departments, civil society organizations, UN
agencies, private and legislative entities and political representatives were consulted for their inputs.
The review process highlighted the following;

1. Lack of awareness on the existence of Women Empowerment Policy document among the
stakeholders.

2. The Women Empowerment Policy covers all important areas concerning women
empowerment, therefore there is no need to revise the given policy document. Moreover, the
policy document is already approved by the Chief Minister.

3. The policy document lacks implementation strategy to guide stakeholders on their role,
responsibilities and priority action plans. The institutional arrangement particularly needs to be
elaborated to guide the implementation process.

The revised policy document elaborates implementation strategy that should help stakeholders
undertake efforts in a systematic manner required for making women empowerment a reality,
addressing women's issues in all its facets, capturing emerging challenges and ultimately positioning
women as equal partners of sustained development progress. It further elaborates the institutional
arrangements and monitoring and reporting mechanism to keep track of policy goals and targets over
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a period of 3 to 5 years with opportunity to undertake necessary course of action and correction as
and when required. Moreover, the implementation mechanism is embedded in rights based
approach by covering the gap between public and service delivery organizations.

3. Women Empowerment Policy
Vision

Empowerment of women so that they can realize their full potential and participate fully in
development

Goal

The empowerment of women of Khyber Pakhtunkhwa in all spheres especially social,
cultural, political, economic, legal and personal life.

Policy Objectives

e To create conducive socio-cultural, economic, political and legal environment to allow women to
practice their fundamental rights and participate fully in all spheres of public and private life.

*  Toeffectively mainstream women empowerment policy into sectoral policies, strategic planning,
structures, processes, projects, human and financial resource allocation, performance
monitoring, reporting and decision making at all levels.

* Building and strengthening stakeholders' participation and partnership for women
empowerment.

e Strengthening monitoring, evaluation, audit and data system and reporting to bridge the gaps.

3.1 Policy Components
311 Social Empowerment

a) To provide access to quality health care to all women in rural and urban areas
covering mental health, occupational health and safety, sexual and reproductive
health with a focus on the adolescent sexual and reproductive health, and
Maternal, Neonatal and Child Health (MNCH) and family counseling.

b) To reduce the gender gap in quality educational attainment by enhancing
women's literacy rates, improving academic and professional attainment levels
of girls, revise existing curricula to make them gender sensitive and enable equal
access to technical education guidance and training.

c) To review the role of women in society for understanding their contribution and
taking positive steps to promote their recognition.

d) To take affirmative action through advocacy for targeting patriarchal mindsets,
societal attitudes and customary practices by building and strengthening
partnerships of government with private sector, civil society and women's
organizations and media.

e) To ensure women's citizenship rights including CNIC, birth and marriage
registration, social security, right to vote and encourage civic documentation to
ensure women's protection and safety nets throughout their entire life; from birth,
national identity, marriage, separation, divorce, work and career, remarriage,
and in disaster situations.
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3.1.4
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Economic Empowerment

a) To create employment and income generation opportunities for women in the
formal and informal sector in accordance with fundamental labor rights; including
enterprise development, skill training and capacity building, access to credit and
markets for both urban and rural women.

b) To remove inequalities and imbalances in all sectors of socio economic
developmentand ensure women's equal access to and control over resources.

Political Empowerment
To encourage equal participation of women in all political processes and to
increase women's representation in all elective bodies and governance
structures.

Legal Empowerment and Access to Justice

a) To strengthen the legal systems to eliminate all forms of discrimination and
violence against women and girls under the pretext of cultural, parallel and
informal judicial systems particularly in their daily lives, livelihoods and mobility.

b) To ensure equitable laws and policies and their effective implementation for
women and girls along with presence of affordable legal systems.

3.2 Guiding Principles

The Women's Empowerment Policy is based on the principles of:

a)

b)

c)

d)

e)

g9)

h)

Inauguration

Non-discrimination and gender equity.

Priority to the poor women in rural and isolated areas, minority women, girls and women in
vulnerable situations and circumstances.

Recognition of the value of women's worth and work and their contribution in all spheres of
life women as equal partners in development and agents of change in economic, social and
political processes.

Multi-sectoral and inter disciplinary approaches for women's development, with horizontal
and vertical linkages at every level.

Mainstreaming gender issues in all sectors of development and inclusion of these in the
private sector as well.

Development of gender sensitive laws and policies to ensure elimination of harmful
traditional and social practices.

International commitments including UDHR, CEDAW, CRC, ICESR, ICPD, ILO, CAT,
ICCPR and other human rights conventions and commitments.

Existence of a vibrant and proactive civil society.

Responsible government system and people of Khyber Pakhtunkhwa for gender
mainstreaming.

December 2017
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3.3 Policy Prescription

3.3.1

Economic Empowerment

The provincial government recognizes the need to empower women and to
mainstream them in the development process for ensuring sustainable development
and moving towards a society based on equity and nondiscrimination. The following
key policy measures will, therefore, be undertaken.

a)

b)

d)

e)

f)

g)

h)

)

Facilitating an environment for women's participation in economic activities in
rural and urban areas with special focus on urban slums, through increased
access to and control over resources.

Reserving minimum of 20% seats for women in all Government services over
time.

Developing institutional mechanisms for women's equitable access to social
safety nets.

Strengthening women's easy access to micro-credit facilities, enhancing
agriculture subsidies and extension services, livestock development, marketing
atlocal and international level.

Supporting women micro enterprises through measures including relaxing
regulatory provisions.

Ensuring Small Enterprise (SE) & Medium Enterprise (ME) policies to especially
facilitate women entrepreneurs at all levels.

Supporting measures for facilitating economic empowerment of women home
based workers, rural women, women with disabilities, widows, single and
divorced women, minority women and marginalized women.

Increasing and strengthening women's presence, positions and roles as
employers and workers.

Ensuring equitable measures for women's participation in the formal sector
including gender sensitive human resource policies, equal remuneration for
equal work, flexi hours, créche, paternity and maternity leave and opportunities
of livelihood which also accommodate women oriented work patterns.

Strengthening women's knowledge and awareness raising to be able to take
financial decisions in an informed manner and promoting women's financial
literacy through grass roots interventions for overcoming barriers in accessing
financial resources.

Ensuring formulation, review and implementation of gender sensitive legislation
and policies for employment and labor in formal and informal sector in line with
ILO convention and in consultation with Khyber Pakhtunkhwa Commission on
the Status of Women (KPCSW).

Upholding and ensuring women's right to inheritance, dower, assets and
resources.

Promoting effective utilization of existing institutional mechanisms providing
financial and related benefits to women with particular focus on First Women
Bank Limited (FWBL) or any other bank.

Raising awareness of women and communities regarding economic rights and
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p)

q)

Value chain development through sectors of women enterprise development
and entry points of women specific tasks.

Taking measures to review, acknowledge & make interventions to facilitate the
role of women as producers in the agriculture and allied sectors, i.e. horticulture,
livestock including small animal husbandry and poultry etc.

Promoting greater involvement of women in unconventional fields including
science & technology, information technology etc.

3.3.2 Social Empowerment

Education

Given the low levels of literacy among the females, greater attention will be given to
enhancing female's enroliment and participation rates, quality and universalism of
education at all levels of education. Policy measures to address the problems faced in the
field of education include:

1. Toensure quality education for women by:

a)

b)

Institutionalizing mechanisms for reviewing and consolidating gender
disaggregated data on education with a particular focus on assessing impact of
current policy/program initiatives and highlighting the gaps and challenges.

Focusing on primary and secondary education for girls; promote gender-
sensitive learning activities, school hours, and teacher training. Teachers should
be trained in providing psycho-social support and in treating girls equally and
with respect.

Promoting active participation of communities including girls and women in the
design, monitoring and evaluation of processes that focus on improving girls'
access to education, on the quality of education, and on the safety of learning
environments.

2. Facilitating girls’' and women' access to education by:

a)

b)

Developing a strong gender sensitive education sector policy & implementing
the constitutional right of education for girls in particular in the remote rural
districts and rural areas and urban low income areas and slums.

Taking a variety of measures to eliminate discrimination against women in
education, including in higher education, vocational education & training,
providing continuous education opportunities such as language and literacy
courses and participation in sports and physical education.

Taking measures to reduce female student drop-out rates.
Ensuring gender sensitive school infrastructure in line with minimum standards.

Updating and upgrading technical and vocational trainings and Human
Resource policies.

3. Ensuring Universalism by:

a)

b)

Undertaking review of curriculum at all educational levels to remove gender
stereotypes.

Taking measures to improve Secondary and non-formal education, introducing
literacy courses for women and out of school adolescent girls, as they can
increase girls' and women's self-reliance and promote school attendance and
success for their children.



d)

e)

Health
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Taking measures to promote the participation of marginalized girls such as girls
with disabilities and girls from minority groups.

Developing strong advocacy mechanisms and community oriented media
campaigns for education of females.

Creating mechanisms for effective partnership between government, civil
society and private sector at all levels for policy making, implementation of
programs and effective monitoring and evaluation for girls education.

Taking affirmative action to support girls in higher education, technical and
vocational trainings, professional and technical education including in the fields
of Information Technology, Sciences and business studies.

Health is one of the fundamentals of life and investments in the health sector are viewed as
essential pro-poor expenditures. The health care system of KP needs vast improvements
in terms of the reach and quality of health services. The following measures will be taken to
address issues related to women's health:

a)

b)

d)

f)

9)

h)

Improving and strengthening health policies and services to make them more
responsive to the needs of women of all segments including minorities, old age
and women with special needs.

Ensuring resource allocation for health sector with a particular focus on pro-poor
and pro-women budget.

Improving services to decrease maternal and child mortality and morbidity,
malnutrition and other disease specific mortalities and improve women's mental
health and nutritional status.

Providing quality health care and gender sensitive & patient centered services at
district and sub district level; focus on adolescent sexual and reproductive
health, maternal health and infertility; and an effective programme for controlling
the spread of Sexually Transmitted Diseases (STDs) including HIV/Aids and
drug abuse & professional counseling and rehabilitation services while dealing
with women victims of Sexual & Gender Based Violence (SGBV).

Promoting reproductive health rights by involving men, women and adolescents
and non-coercive measures for family planning and promoting health services
as a basic right of people particularly poor, marginalized, minority women and
women with special needs.

Upgrading secondary and tertiary care facilities with focus on adolescent sexual
and reproductive health, maternal health and addressing the spread of STDs
and HIV/AIDS & communicable and non-communicable diseases.

Institutionalizing mechanisms focusing on prevention of diseases through
awareness raising, attitudinal change, skills and capacity development.

Providing quality health cover to mental well being and health of women in line
with the recommendations outlined in the Plan of Action (PoA) of the
International Conference on Population and Development (ICPD) and other
related commitments.

Institutionalizing mechanisms to facilitate recruitment and retention of trained
female staff of health services. Supporting and enhancing role of community
based health care system with a particular focus on Lady Health Workers
(LHWs) Ensuring provision of safe drinking water and sanitation needs of the
women at par with minimum health & hygiene standards.
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3.3.3

Inauguration

Environment

a)

b)

Media

a)

b)

Maximizing the benefit to society of women's concern for a sustainable
environment, notably in their efforts to ensure healthy food, clean water and air
for future generations due to women's participation in disaster relief and
reconstruction process.

Highlighting and ensuring effective representation of women in natural resource
management and disaster relief and reconstruction process as well as
conserving theirindigenous knowledge.

Take measures for promoting participation and enhancing access of media and
new technologies of communication

Promote a balanced and non-stereotyped portrayal of women in the media.

Legal Empowerment and Access to Justice

Women face several impediments in the way of enjoyment of their rights. It is
imperative to recognize the fact that violence against women is multi-faceted and has
many structures and categories. The legal system, the law enforcement system and
the media are some of the conduits for facilitating reduction in violence against
women. Urgent action is required to start addressing the multiple challenges in this
area. Key policy measures to be undertaken are to:

Enforce entitlement rights of women by:

a)

b)

f)

redefining violence against women in line with CEDAW Article 1 to include
violence and discrimination that is disguised in all forms;

adopting a zero tolerance policy regarding violence against women by
developing statutory/special laws in line with the constitutional rights to protect
women and girls from becoming victims of violence;

ensuring elimination of all existing discriminatory laws and provisions;

prioritizing legislation on domestic violence, acid & burn control and internal
women trafficking;

focusing attention to measures in the public and private domain for
implementation of the code of conduct on sexual harassment at work place
stipulated under the "Protection Against Harassment of Women at Work Place
Act2010%;

expanding and strengthening of support services to victims of SGBV. These
would include shelters, family protection programs, crisis centers, free legal aid
centers, counseling, referrals to medical and legal aid mechanisms and
rehabilitation;

removing all hurdles hampering the provincial strengthening mechanisms for
provincial laws and assessment of programs and projects for women. In this
regard, endowing administrative and financial autonomy to the Khyber
Pakhtunkhwa Commission on the Status of Women;

Enforce entitlement rights of women by:

a)

ensuring mechanism to facilitate women's citizenship rights particularly in rural
areas and in urban slums including CNIC, registration of marriage, death and
divorce and providing copy of documents to women;

raising awareness of women regarding importance of CNIC, marriage, divorce,
death, inheritance and succession certificates.
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Facilitate Women's Access to Justice by:

a)

b)

d)

e)

f)

g)

h)

strengthening the institutional mechanisms for prevention and support to victims
of violence including raising the number of women in police force, women police
stations, gender crime centers and family courts;

reviewing and revising medico-legal procedures and promoting direct interaction
and cooperation of all institutions/departments in this respect, introducing one
window support systems for legal recourse to survivors of Sexual & Gender
Based Violence (SGBV)in hospitals;

strengthening women's representation in the judiciary, legal system, police,
health and medico-legal system in order to facilitate women's access to these
services;

fostering gender responsive police systems to remove unnecessary hindrances
in women seeking access to justice for relief from abuses and redress for gender
based violence against them;

Ensuring effective and timely redress mechanisms at community level including
formation of women protection committees, community policing and Alternative
Dispute Resolution at Courts;

simplifying judicial procedures to effectively provide protection and improve
women's access to justice;

taking measures to ensure women concerns are given due considerations in
Alternative Dispute Resolution (ADR);

taking measures to highlight and strengthen women's active participation in
peace and conflictresolution in society;

Political Empowerment & Decision Making

Women's decision making needs to be seen in a broad spectrum and not limited to
their representation in legislative bodies alone. Equality in decision-making is
essential to the empowerment of women. Some key policy measures required for the
greater and meaningful participation of women in politics will be:

a)

b)

f)

removing hurdles to women's political participation by effective implementation
of existing legal provisions and removing procedural obstacles;

strengthening representation and decision making of women in the political
processes by providing training, mentoring, supporting and strengthening
networks including representation of women in parliamentary committees and
other decision making bodies;

supporting electoral colleges for women at grass roots level enabling them to
become active and effective participants in political processes;

taking measures to engaging male parliamentarians and politicians in
supporting gender equality in decision-making;

giving full attention to the registration of women voters, especially in the rural
areas, facilitation in issuance of CNIC, creation of a safe and conducive
environment for women to vote and other measures to facilitate voting by
women;

significantly increasing women's political representation through political parties;
engendering manifestoes, strengthening women's wings of political parties and
engaging political parties for ensuring an increase in women vote bank;
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g) mandatory 33% representation of women in decision making positions in the
public and private sectors specially in political parties as an equity measure;

h) engendering government mechanisms through training, capacity building and
gender sensitizing public sector training institutions curricula; i.e. National
School of Public Policy (NSPP), National Institute of Management (NIM) etc;

i) legislation to curb practice of barring women from voting and participation in
political process;

j)  nullifying the results of any constituency having less than 10% turn out of the total
female registered voters;

4. Implementation Arrangements

Implementation and monitoring of the Women Empowerment Policy is the responsibility of the Zakat
Ushr, Special Education and Women Empowerment Department (SW, SE & WED) which has the
mandate interalia of women's development/empowerment in the Province. However, the policy cuts
across the mandate of many departments, therefore, the implementation responsibility will have to
be equally shared among all concerned stakeholders under a systematic arrangement. The
proposed implementation arrangementis based on three guiding principles;

* Integrate women empowerment policy into existing policies, structures and planning
process to ensure sustainability and achievement of policy goals and objectives.

*  Coordinate and mainstream efforts of stakeholders to undertake systematic and focused
actions to achieve policy goals. It has been learnt that isolated efforts have not helped in
brining positive change in the existing status of women. Therefore, integration and
coordination are identified essential elements to create positive impact on social and
economic indicators on women status at the provincial level.

e Build necessary institutional and procedural capacities to be able to implement the women
empowerment policy.

a. ThreetierImplementation mechanismis proposed;

e Atthe operational level, heads of the departments and senior management have the
lead role to ensure integration and implementation of women empowerment policy in
their department’s policies. In this regard, a gender team comprising of provincial level
gender focal person to be supported by district level gender focal persons within each
department will be formed by the heads of the departments. The gender wing / team
will work to integrate women empowerment component in their planning,
implementation and monitoring process. The ToRs of the members of the gender
team will be revised to include this new role. Efforts will be made to develop capacities
of the gender focal persons and teams in understanding the vision of the women
empowerment policy and provide them with necessary guidelines to help them
integrate the policy recommendations in their respective policies, planning,
implementation and monitoring and reporting mechanisms. In this regard, all
Provincial administrative departments will formulate time bound action plans to be
integrated in their Annual Development Plans with allocated resources and well
defined targets (annex 1 of the policy document provides menu of proposed action
plan). The plans will reflect the following;

+ Measurable goals and actions to be achieved by 2022- distributed year wise
+ ldentification and commitment of resources

+ Identification of responsibilities for implementation of action points within the
department/sector.
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+  Structures and mechanisms to ensure efficient monitoring, review and impact
assessment of action points and policies.

« Introduction of a gender perspective in the budgeting process.

Strategic level Coordination: The Government of Khyber Pakhtunkhwa and international
donor community in Pakistan has formed Strategic Development Partnership Framework
(SDPF) The SDPF is working on 7 thematic areas including economic growth and job
creation, peace building and rule of law, tangible progress in social sector specially service
delivery in health and education, improved citizens participation and bringing state closer to
the citizens, Improved transparency and accountability and enhanced fiscal space for
economic and social development with gender equity as a cross cutting theme. The SDPF
provides strategic focus to all donors and government funded projects and ensures
coordination among them. The thematic areas of SDPF are very close to the four priority
focus areas of Women Empowerment Policy and thus provide a good scope to integrate
women empowerment guidelines in all these thematic areas to further strengthen the
implementation process of the policy in a sustainable manner at the strategic level. This
also aligns links between operational level administrative departments and provincial
development goals defined under SDPF. SDPF team meets regularly to review the
programs and projects.

Ahigher level steering Committee to be represented by the Chief Minister with membership
including Chief Secretary, ACS-P&DD, SW&WED, WPC/Women Parliamentarians and
KPCSW to guide and review the work of SDPF and individual Departments towards policy
goals. The GMSC will work under government notification and specific ToRs. In particular,
GMSC will provide steering and monitoring role to the departments and to the SDPF, where
necessary. The Committee will ensure women empowerment across all governance
streams with particular focus on resource allocation through gender responsive budgeting
at provincial, district and sub-district level. The GMSC will also contribute to identifying
additional actions, or resources to be allocated to the action plan to help achieve policy
goals. GMSC will meet on regular time intervals preferably bi-annually.

Affirmative actions should be taken in all provincial administrative departments to increase
women participation at all levels through their HR / Recruitment Policies.

Women Government officers should be placed in administrative departments on key
decision making positions to provide opportunities to women on managerial positions, and
to formulate policies and projects on women empowerment.

The Women Empowerment Wing of the SW, SE & WED will play an important role in
providing technical guidelines on women empowerment and build necessary capacities of
stakeholders on regular basis (as and when necessary). In this regard, the department’s
capacity will need to be enhanced in terms of human and financial resources to be able to
contribute to the effective implementation of the policy. This may be possible by upgrading
the existing Gender Cell as Women Empowerment Wing by creating posts for effective
implementation.

Effective gender mainstreaming within government will be ensured.

The Provincial Government has enacted the “Khyber Pakhtunkhwa Commission on Status
of Women (KPCSW) Act, 2016” by repealing the Establishment of a Commission on the
Status of Women Act, 2009. It aims to strengthen the Women Commission financially &
administratively as an autonomous body to play effective role in taking up women's rights
issues and keeping an overview over the measures taken by the Provincial Government.

Inauguration | December 2017
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Its advisory role to the government on matters relating to legislation and assessment of
programs for women would be more meaningful as an autonomous body. The District
Committees on the Status of Women wiill be made fully operational and engaged to feed
local knowledge into review of policies, programs, legislation and overall administrative
arrangements.

h. Members of the Provincial Assembly with the support of Secretary Provincial Assembly will
continue working on the political empowerment of women. This may also be done through
the platform of “Women Parliamentary Caucus" (WPC) to maintain focus on women
empowerment in political sphere. In order to do so, there should be particular focus on
capacity enhancement of women parliamentarians for leading the development of
strategic policy papers and strategy dialogues, generating dialogue with other
parliamentarians and ensuring engendering of party mandates and proposing legislations
oramendments (where necessary) to further the goal of the women empowerment.

5. Monitoring and Reporting

Monitoring and Reporting is an important element to the policy implementation process to be able to
plan and guide targeted actions, monitor implementation, and assess impact of actions on the
women empowerment. Similarly consolidation of information and progress made by all partners
needs to be carefully reviewed and compiled in proper progress reports. Moreover, reporting on
progress and lessons learnt is not only important for provincial and national level stakeholder but also
toreport on Pakistan’s commitment to international conventions.

Mainstreaming women in policies and projects requires a systematic analysis and evaluation of the
different situations faced by men and women, the socio-economic and political institutions and
structures that produce gender based constraints. Prerequisites for effective gender analysis are
expertise in gender issues to conduct data analysis, as well as access to appropriate gender
disaggregated data, which is currently lacking across all sectors in KP. To be able to systematically
approach the women empowerment theme, a major recommendation is to build up these capabilities
of the administrative departments and other partners in KP for developing a comprehensive set of
baseline data, indicators, interventions and projects/programs. The baseline data should help design
interventions to increase women's Labor Force Participation Rate, both in formal and informal
sectors, and thus achieve higher productivity and overall economic growth at the household, sectoral
and provincial level. In developing and strengthening its performance monitoring, evaluation and
accountability, the following monitoring and evaluation guidelines may be used;

e Gender disaggregated data collection will be undertaken through developing linkages with
public & private institutions at all levels and with academia and research conducting
entities. All administrative departments and non government organizations including
financial institutions will collect data and follow gender sensitive Planning, Research,
Implementation Monitoring and Evaluation (PRIME) mechanism.

* Integrate an explicit focus on women empowerment outputs, outcomes and impacts into all
project and program monitoring and reporting processes.

*  Where relevant, disaggregate data on project outputs, outcomes and impacts by sex, age,
ethnicity, sexuality, disability status and/or any other relevant identity markers.

¢  Establish mechanisms to ensure that senior managers are given lead role to ensure their
departments' progress towards mainstreaming women empowerment policy.
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Assess individual performance on the basis of progress towards achieving gender equality
results.

Encourage knowledge-generation, dissemination and learning about best practices in
mainstreaming women empowerment in policies, strategies, projects, structures,
processes and resource allocation.

Inputs from Administrative departments and SDPF will help WPC and KPCSW to compile
annual reports against the implementation plan and progress and output indicators to be
measured against sectoral priority areas and policy goals. The monitoring and reporting
mechanism will help the GMSC keep track of its progress and make course corrections as,
when and where required. The reporting formats and mechanics should also cater to
provincial reporting on CEDAW and other International Conventions to which Pakistan is a
signatory.

Inauguration | December 2017

15



Women Empowerment Policy 2017

Khyber Pakhtunkhwa

‘payedo|e
aJe S80IN0SaJ [eIOUBUY PUB UBWNY JUBIOYNS ey} ainsua pue
sug| Jepuab ybnoiyy siebpng/sessaooid /syosloid/welboid/saiolod

‘selouabe |le Buimainal ul yeis Jaylo pue Juswabeuew Joluss ay) 0} Loddns
JOUOp 8y} YIM UoieIOge||09 apinoid 0} saulepinb Aoijod juswiamodwa uswom uo uswpedsp
Ul MSOdM pue gaM8MS €-1 Jeap | eanessiuiwpe yoes ul suosied (800} jo senoeded ping pue Ajuep|  (p
‘MSDdM pue 'sainjonJis pue sseo0id ‘wisiueyosw
sjuswiliedsp JUsWUIBAO0K) I8y10 | Jeak | Bunoyuow ‘syosloid/swelbold ‘saloljod [esojoes ol saulepinb

woJ} poddns yum Q3aMeMS | Josyuow gL-9 | Aojjod juswiemodwe uswom BuneiBojul uo saulepinb dojpaeg (0

"ylomawes) uoiejuswajdwi
pue sjeob sy ‘siuswnoop Aoijod ayl uo Buipueisiapun
uowwodo dojerep 0} saliue aleald pue A19190S |IAID WOJ)
‘selouabe Jouop sy} | Jeak | siepjoysyels Jay10 quswaBeUBW JOIUSS JIBY} PUB JB]S ;Sluawliedep Somewel} uoejUB W dw!

IM UOIBIOQE||0D Ul - elouinoid BulAjoAUl sUOISSES pue sdoysyiom sieployayels 1o ALe pue fojjod juswiemodws
i 1eIoqe(00 Ul IMBMS | Jo syuow g -1 | [eroul IAJOAUI SUOI p ysy ployexels | 0 (g UBWOM UO SI9p|OUayEls

laylo pue sjuswiiedeq
| Jeah ‘Juswpeda( Juswiomodw g UBWIOAA B SJBJ|9M [B100S 9AlBIISIUIWPY |BIOUIAOI]
eI Jo syuow 9 -1 | @yl jo Buipp Juswismodwg uswopn 8yl usyibuans pue ysigeis3 (e | Jo juswdojensp Ajoedep

(G-11e09)) sealy snoo4 Ajliond
Aupgisuodsay pue sajoy auljawiy SUOIJUSAISJUI PUB SAJIAIDY sjuauodwo) Aoijod

uonejuawa|dwy) Adijod 10} Buipjing Ajioedes jeuonnyysu;  °L

'¢c0¢
-810g ''1 ue|d uoneuswa|dwi S}l Jo ainua} 1s4l} 8y} Bulienod Jaye paje|nwio} aq Aew sue|d uoleiuswa|dwi Jaylin} pue UoISIA Wi} Buoj e S| Juswnoop
Aorjod ay saninoslqo pue sjeob Aoijod ansiyoe o} Atessadau pawaap se Il uodn anosdwi Aew juswiiedaq Juswiamodw uswop X uoneonpg eroads
‘aley|op\ [BI00S “ys ‘1exeZ 8yl YyIM uoljeloge||od ul pue Juswnoop Buiyiom e se ue|d pasodoud ay) 1eaJ) Aew JuswulaAoKr) 8y} Jo sjuswiiedap juens|al
aU1 |V "SJeaA G Jo swelBWI] BY] Ul USYBHSPUN 87 UBD PUB SUOIIOB aleIpawiwl SPasu ydiym sauo ay} ing ‘uonduosaid Adijod ayy Jepun paynuapl seale
[l J8A0D A[1IBSS98U J0U SB0p ‘SI9P|OYdNBIS JUBASIaI YIIM uoljensuod ul padojaasp ‘uejd uonejuswajdwi ay] ‘suonduosaid pue seale snooy Aoljod
ay} woJj sauldpinb sy} Jepun payiuapl ate yoiym (gz0g-8102) SieaA G ul usyeliapun aq o} suonoe Ajuoud Jo 1s1) spuswiwodal uejd uonejuswaldwi ay |

Inauguration | December 2017

(Zz0z-8102) ue|d uonejuswsjdw]-| xauuy -9

O
—




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

OdM/Alquessy
|BIOUIAOId Slaquwa
pue ‘MSOdM ‘AIMBMS
‘d®d SOV ‘deislulN 481y)d

| Jesp

s[eob Aoijod spiemo) sjuswiiede [enpiaipul pue 44as Jo

IOM 8U1 MaIABI pue apInb 0] \\SDJM PUE SUBLIBJUBWEIIBY UBWOM/DdM
‘AIMBMS ‘Q8d-SOV ‘Areieides jelyo Buipnjour diysiequiaw yim
JIsIUI Je1yD ey Aq pejusseidal g 0} eaniwWod Buliesls [ans] Jeybiy v

s|eob Aoijod jo Juswanaiyoe
SPJeMO} YIOM 8y} JojuoW pue
apinb 01 saniwwo) bBulesls
Buiwealisurely lepusr) w.lio4

"wisiueyosw
pue eunjoniis Bunsixe 4d4as

| JeoA

‘Juswiiamodwa
USWOM UO SI0JeDIpUI 8pN|oul 0} 4ddS JO SeaJe dljeway} pue saAioalqo

4dds epun
seaJe oljeway] ojul sauljepinb
Aoljod 1uswlemodwq
uswop @1vi1bB01U]|

IOUI

(4das)
Jojeuploo Jepusy :Qed ‘SOV

MSOdX Pue AIMBMS
woJ} 1oddns yum suosiad (800}

Jley) ‘suswiiedsp pauleouo)

€| JeaA

©-1 Jes\

€1 JeaA

‘sweibo.id pue sjosfoid ui sjabie) pue sjeob
Aoljod juswiamodwa uswom Jo uoleibejul Jeneq Joj Alojepuew
apew aq |m saulepinb y|o sweiboid pue sjosloid pes| qgd ul
saulepInb (Y]9) Juswssassy j1oedw| Japuar) ajelbajul pue dojeasq

‘JuswaAsIyor
pue ssaiboid ‘uoneoo|e eoinosal ‘sue|d oyioads J01oas ul uonelbalul
usawom uo apew ssaiboid ayy uo Buniodas pue Bulloyuow oy} 01
sindui anlb pue apinb 0} suosiad [Bo0 (S4QYV) sue|d luawdojanaq
|enuuy ul suonoe/siyosloid ojul saloijod pasinel aje|suel]

"SJ0JeoIpuUl puUB SaA1308[g0 JBS|0 YiMm sauljapinb juswiamodwa
uswom ajelbalul pue sdeb Ajjuspl 01 seoijod [BI0108S ||B MaIASY

"suonoe pue saioljod
ojul Aoijod juswiemodw3
UBWOAM\ JO uolleiboaluj

17

N
=
o
N

f
[
o
=
3]
-
@
o
=
=
=}
©
S
S
=)
E
©
=




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

JUBWUIBAOY) By}
1O sjuswiiedep jueAs|al By} ||V

|ov|

G-1 Jeah

"'saJayds 21LOU098 pue [B100S Ul AJ|IqOW USWOM
9|gBeUS PINOYS YoIYM USWOM 10} S9DIAISS 1iodsuel) [eloads se yons
alayds oiignd ui Ayjigow uswom poddns o} suoioe [epads arenu]  (q

‘suoluido pue spaau ‘sanliond
118y} 10} 9210/ 8xew 0} wiofield ‘@oe|d yiom 1e Aoeaud 01 1ybu ‘sjiods
‘Juswurepsiua o} saijunyoddo yum spib pue uswom apinoid pinoo
1eyr pewswsaldwi pue paubisep aq |im swelboid pue sebexoed (e

"JUBWUIBA0D)
oyl Ag juswiamodw3
uswop\ Joy sebexoed |eloadg

swuedaq yyesH

Juswiedaq uoleonpy

Juswiiedep ay) Jo spesH

IOUI

MSOdY pue AIMeMS
woJj poddns yum suosiad [eo0}

Jloy) ‘siuswiiedsp paulaouo)

2-1 Jeah

2-1 Jeah

g-2 Jeak

2-1 Jeak

| Jeak

‘yels
Buisinu jo snqe|iAs ey} ul Jsideyd uoN0Bl0Id USWOAA JO uoisnjou] (8

"preog yoog 1xa] emyuniyyed 18ghum j0 g 1-6
apeJn) ul Jeydeyd aousjoiA Jsuiebe uonosjoid uswom Jo uoonposul (P

'sjebue) pue sjeob Aoijod pasinal 1oaw
0} $90IN0SaJ [BIOUBUY} PUB UBWNY JO Junowe ajqeuosesal 81eoolly (0

'ssa00.d Juswdojanap
ul snjejs J1vy} anoldu 03 [EDIIO ‘Uswom 0} AISAI|9p 99IAISS 10} Seale
Awond Ajyuepi 01 siojoes Ajond ul selpn)s juswissasse 1onpuo)  (q

'sue|d ojul
seale snooj Ajuolid pue sjeob sy areibojul 01 Aoljod Juswiamodw]
USWOAA Y} YHM BUll Ul POMBIASI 8q ||IM UOIBONPa pue yjesay
Se yons s10}09s [e100s Ajiond Buisnooy sseoold wiopal sjuswuienon) (e

sjuswieda 101098 [e100S
olul Aoljod juswiemodwy
uswopm @21UbBB81U|

Ajiqisuodsay pue sajoy

(g-11ea))
aujawiy

SUOIJUBAIB)UI pUB SAIHAIOY

sealy sn204 Ajioud
sjuauodwo) Aoijod

jusuodwo Juswuamodwy |e1oos ‘g

Inauguration | December 2017

0
=




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

JUBWUIBA0Y) JoLIsIq

IObI

SIUBWIUIBAOK)
1011181 pue MSOdM
‘sjuswiiedap juswWUIBAOL)
jueAd|d®d ‘aIMBMS

IOUI

IOUI

G-| BB

"|e190S pue 84Ny nd [890] 8y} Ul paldadoe
[loM pue puejsiepun 0} Jauuew Ases ue ul sieob juswiamodwas
uswom ajowoid Jaylny o} pabebus ag |Im juswulaA0Y) 1oUISIA

*SWIOU |BO0| 8Y} JO
sanguie aAlsod pue ainyno [eoo] uo swelboid 8sayy pjing 01 spew
aq |m 1oy "sebusjeyd pue aoueisisal Bupjoroid pioe 0} Se 0S
Aem e yons ul sublredwed eipaw Jo sebuil ‘senbsow ui syje1 ybnoiyy
auop aq [|IM 8say ] 'saAl| areald pue ongnd yiog ul Juswiemodwa
uswom spiemol abueyd |ela100s aallsod Bulig 01 uswom
jo sybu pue ajos ay} uo olgnd Joj subredwed Buisiel ssaualemy

‘SOAlJeIHUl OlI0ads
wswJiamodwsa uswom iy} Joy sabeyoed ubisep |im sjuswiiedsap
ueAS|9Y "UswoMm Jo} sweiboid pue uone|sibe| ‘saioljod uswuianob
uo oljgnd [esauab oy eipaw ybnoiyl subredweo Buisies sseuaiemy

Juswiemodwe
uswom spiemo} abueyod
JolAeYD(Q |eBID0S aAllsod
Bulig pue juswiamodwae
uswom uo Bulpueisiepun
uowwod dojanap
01 ubredwed eipaw no Aue)

19

N
=
o
N

f
[
o
=
3]
-
@
o
=
=
=}
©
S
S
=)
E
©
=




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

‘s1ou A1ojes A1INDas [B100S pue 8WOodUl 118y} 8SB8IoUl O}
10108s [ewuo} ojul (Asnpul abepnoo paseq swoy) Awouods [ewojul
-op- -0p- | WOoJj YIYS uswom ajell|ioe) p|nom eyl sjepow olwouod] dojeaeg (0

SUOI1BIOOSSE pue SMe| Jnoge| Jad se saljjiqisuodsal pue sjybil

-op- -op- | noge| uo suoneloosse jo Buipjing Anoedeo pue Buisies sseuaiemy (g
10108S [ewJoul
‘sjuewiiedap 'sjuswiliedap Juswulanoh jueas|al yum uoneasibal pue Buipjing Ul UBWOM JO} swsiueyoaw
JUBWUJIBA0L) 1UBAB|BI ||V G-1 JedA | Ayoedeo Jioy) 10} SUONEBIOOSSE OJUI SI9)ION\ paseg awoH aziuebig (e | Bullloddns dojanaq

‘alel uonedionied uswom isisse
MSOdM G-g JeaA 01 ‘erealid pue o1gnd yjoq 10308s swAhojdws syl mainey (0

0o sal|Ioe)
Jodsuel; ‘ylom [enbs o} uoneleunwas [enbe pue ‘sinoy
Bupjiom a|qixaly ‘senljior) USem ‘enes| Ajulejew ‘Iejusd aied
Aep jo Ayjige|ieAe Bulinsus se yons sa101j0d 821N0Say UBWNH

syuawipedap aAlIsuas Japuab ybnoayy J10108s juswAhojdwae d1gnd/ewso)
JUBWIUIBAOK) JUBAB|SI uiol 01 suoneziuebilo Juswulanoh uou se |jom se sjuawnedap

pue MSOdM ‘AIMBMS g-z Jeap | UBWUIBNOB Ul UBWOM 1O} JUBWUOIIAUS BAIDNPUOD dleal) (g
101098

[ew.o} 8y} ul JuswAojdwa uswom asealoul pue sjuawalinbal

pue seouaisjeld uswom 0} puodsal 0} pedNpoJlUl 8q SOIALOR

wajsAs ejonb ayy ul Ayjiqixe|4 u0joesusWEdap YoEs Ul sqof olwouooe ul uonedionied ‘
pasiayaid Jiayy ul Juswhojdwe axe} 0} uswom 0} saiiunyioddo USWOM J0J JUBWUOIIAUS
suswiedap Juensial Iy ¢k SIBA | gpinoad 0] 10308 JuswiAojdwa Ul waisAs elonb ul Alqixepymojly (e | Buijgeus erelij1oed
(g-11eap) sealy snd2o4 Ajoud
Ajngisuodsay pue sajoy auljawi] SUOIJUSAIB}UI pUB S3NIAIOY sjuauodwio) Aoijod

Inauguration | December 2017

jusuodwodn juswuamodw g sjwouody ¢

o
o




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

"90JOP}JOM U UOIJUS}S] USWOM BINSU] .
s9]0A0 uononpo.d jualayip ul uswom abebu] .
S||I){S MaU uJes| 0} s193udd Bulules) o) uswom bung .

ssauisng
quewyiedap JnogeT UMO J1ay} dn 18S 0} UBWIOM MO||E 0} SUOIIPUOD BAIIBH|IO.) 81eal) .
0dz3dM [l LN :0}1N0 PaILIED 8( ||IM SBIPN]S JUBWSSaSSe pue yoseasay (o
‘suoneziuebio
wswulanob uou Jo sjuswiedsp juswuianob ybnoiyy pepusixe
-op- -op- | aq Aew 1ey} uswom Joj sebexoed juswdojensp olwouodg ubisag  (p
‘seale paje|os] pue
ajowal uo snooy} oi10ads yum seale [eind ul Juswdolenap asudiaius
0JO1W Ul }SaJ8ul [enualod yim uswom 0} Ino yoeal o} suonezjueblio
-op- -op- | o6 uou ybnouy) papusixe sabexoed ueo) a|qixaj) pue Ases ubiseg (0
‘Sueuiedap yd pue "suolIN}ISul [e1ouBUL [BO0] Y} YBNoJy} uswom o} salj|ioe}
8oueUly ybnoiy emyxuniyyed 1IpaIO 0IOIW 0} SSBIJE ASES puk B|qIXal} SE yons ‘sabexoed Ajpuslly
19qAyy jo juswuionon usWIOM pue o1j10ads UBWOM BARY [|IM ‘[elouab ul sjusifo |e o) Je1ed
‘suollnilisu| |elouBUIH g-g Jesp | 01 sainpaooid Buneiado prepuels woly Lede ‘suonniisul eoueul{  (q
sisupedJsylo ‘seale pale|os| pue 8)oWal Ul saLsnpul abenod
pue 8dJswwo) jo Jaqueyd paseq awoy ul pabebus uswom 0] saniuniuoddo spiroid o) ‘seale S8IHAJOB OILOU0DS pue
‘YIS ‘uswpedsp sauisnpu| G-1 Jesp | [edns Buipnjoul ‘|oA8| 0IOIW Je SI8JUad uolegnoul ssauisng asealou] (e | SIINS Ul USWOM O} 1oddng
‘uswiom 01 yoeal o} sjoafoud pue saioljod dM
siuswpede( J18y} Ul Jusuodwod siyl alelbajul [Im sluswipeda 'S|QUUBYD 193 eW | Ul SDIOBJOM USWOM [ewlojul
158104 PUE 3001SBAI 2INyNoLBY -1 Jesp | Pue sindul “ABojouyoal ‘uoewlIojuUl 0} SS820B Pasealoul aInsud pue | Jo ot/ Bulkojldwa sI yoiym
SJowJe} UBWOM JO S||IYS P|INg 0} S92IN0SaI [BIOUBUL) PUB UBWNY 8}BJ0||B | J0308S ainynoube ul slawle}
pue ‘swelboid dojansp 0} sjuswiiedap 18104 pue }00}SaAIT ‘@in)NoLby | UBWOM UO SNJ0} Pasealou|
uonelsiba)
sjuswedap pue ‘saioijod noge| [eiouinoid
JuBA8|8J JOY}O pue JnogeT ‘souljepinb uonejusws|dwi pue sabexoed Juswuianob ‘syblinoge] | Uo Bulpjing abpsejmouyy
UM uoljeloge||0d ul AMSDAM G-z Jeap | ‘serolod Inoge| uo 82JOPIIOM [BLLIOMUI PUB [BWIO) JO Buisiel sseuatemy | pue Bulsiey sssusiemy

1
N

Inauguration | December 2017



Women Empowerment Policy 2017

Khyber Pakhtunkhwa

suoneziuebiQ A181008 |IN1D
pue 10108s aleAld ‘sjuswpedsp
juswulanob Jo speay yim

0102108 801|d)J0M 1B UBWIOM JO JuswsseleH 1suieBy uonosiold, Jed se

aoe|d olignd urjuswisseleH
|JENX8S UO 10NpPUOD
10 P02 8y} Jo uoneuswa|du

(MVA)
UDWONA 1suleBy 82oua|oIp
Jo} Aoijod aouels|0] 018z Jdopy

MVYQATD YUM SUI| Ul USWOAA
1suieby @ous|oIp Bulepey

ME| U} Ul paynuSpI Sioje|siBo G-] JeeA | suoneziueblo ||e ul SeaILIWOD JUSWSSBIEH USWOAA JO UOIIeW.IO} 8Insug
sybiy uewny jo
8jelojoalIg [euolbey 3 MSOdM 2-1 Jesp sme Aloyeulwiiosip Buisixa |[e Jo uoneoiusp|
Alquessy
|[BIOUIAOId JO slagquwaow
pue uolssiwwod siybiy Alquiassy ay ui panosdde aqou
UBWNH [BIQUIAOI ‘MSOdM ©-1 JesA | PINOY YdIYyM USWOM UO S|(Ig pPa|ge) Jalliea 8y} 9|ge}-2) pue Yeipal ‘Mainay
Areoipnp G-g leap "SIOUISIP Ul SJN0D Ajiwey JO Jaquinu 8sealou|
991|0d [elouInoId 2-1 Jeap |[0ooyos Buluiel] 891104 Jo snge|iAs ay} ul smeT paje|al MYA apn|jou|
SjUBWUIBA0D) JoLISIA elpaw
pue pMSOdM ‘luswipiedaqg ybnoJy pue [aA8] AUNWWOD 8y] 1B SMET UBAS|aJ pue Siybil [eUONNIISUOD
uoljewlJojul ‘d3IM8MS G-z Jeap | ‘suonounfu] owers| jo bl ey ur ubredwed sssusieme younes
emyuniyyed
J19gAyy Alqweassy [eloulnold
pue MSOdM ‘daIM¥MS 2-1 Jeap "aNss| ay} SSaJppe 0} 8|qe aq 0} M\WA Uo Buipuelsispun uowwod dojansq
emuyuniyed ‘uollpel] pue ainyno J1vy} Jad se ajdoad Jo Buipuelsiopun uoWWOo9 pue
19gAyy JO 1UBWUIBAOYN | Jeap | seouelswnalio uablews Jad se sme| Buljrensid ul sjuswpuswe ayenbapy
(G-1Jeap)
Aiqisuodsay pue sajoy auldwi] SUOIJUdAIB}UI pue SaJIAIY

sealy sn20o4 AjLoud
sjusauodwo) Aoijod

ao1)snr 0} Ss929y pue Juswiamodwy jeba] b

Inauguration | December 2017

(]
(@]




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

'syybu
,SU8ZI1I0 UdWOoM Bdle}l|Io®)
0} wslueydoaw ainsug

SIapIn0id 92IAI9S UBLIOM
UHm sjuswpiedap Juswadiopud
Me| 0} ss920e sjueule|dwod
ainsus 0} uollejusasaidal
uswom pasealsoul ybnoiyy
suonnyisul uayibuang aonsnl
0} SS900B USWOM dje)l|loe

AgD pue JusWSSseIeY [eNxas
JO SWIOIA 0} S82IAIBS 1oddns
uayibualils pue puedx3

seale
-op- G-1 Jeap | [eanssjowsal up Aienonred souinoid ey ul subiedwed Aoedoapy 1onpuo)
slaleq
Juswulanon 1o1ISIa 9SoUy} JO [BAOWSI pue Sa}edlI1ad abeluew ‘uonessibal yexiu pue yuiq
quawpedep QY®H1 ‘VHAVN g-1 seap | 'VHAVN yum uonensifbal uswom o} sialieq uo Apnis [eouidwa 1onpuo)
sjuswpedap 'sa101j0d YH uswom 0.d 81e|nwiio} 0} UOIIBPUSWIWODBI
JUBWUIBAOY yYlim ayew ‘uawAhojdwa uswom 0} siauieq {(JuswAhojdwa uswom Joj) spasu Jo
uol}eloge||od ul MSOAM 2-1 leap | Sealesy)ojulyoo| o} sjuswiiedsp juswadlojus me| 4o sisAjeue pue mainey
-op- -op- pauayibualis g ||Im wsiueydaw (4ay) uonnjosal aindsip aleulaly
-op- -op- pasealoul q ||IM S[el101}}0/SI901}}0 921j0d UBWOoM JO JaquinN
99110d [elouInoid AGD pue JusWSseleY [ENXaS JO SWIOIA 8y} Ag siure|dwoo Bulslsibal
pue juswiiedap dWOH 2-1 Jea\ | 10} 80O B2od [eIoUINOId Ul paysiigelse aq [iim sudiey @8y |0} Y
uoljenjens pue Bulioyuow
AaIMBeMS 2-1 Jeap | Jedoid Joj(suewy |nieq) SeWOH J8ljays UsWUIBA0Y) 10} JOS dojers(

eMmUuUNIYed JogAyy Alquiassy
|elouInOId pue juswiiedaq Bunjoiyel; uswom
dWOH ‘juswiledag meT ©-1 JeapA | |eusaul ayesodiooul 0] pamainal aq o} Buyolel) Jo uoluyap [eal ayl

Bunjol}jel] UBWOM [BUISIU| PUB
uing ploe ‘@ous|OIA Dl}SaWOpP
uo uone|sibe| aznolid

23

N
=
o
N

f
[
o
=
3]
-
@
o
=
=
=}
©
S
S
=)
E
©
<



Women Empowerment Policy 2017

Khyber Pakhtunkhwa

"sented [eoi|od
Alquiassy [elouinoid ‘ND

Alqwessy
|eI1OUIAOId JOYeOdS

‘Alquiessy
[eIOUINOIH BY} 1B 8]Bed00ApE
0] suellejuaweljied
Uus wom /O0dM

‘sallied [eonijod aAnoadsal
Jl|yl Jo sJaylom Joluas
pue sueliejusweljied
Uuswom pue OdmMm

(A ELUN

| Jeap

(A ELUN

G-} Jeap

"SI9JOA S puUE S8jepIpued se yjoq
uonoaje ul uonedonied uswom ainsua 0} ssadoid uonosie Buunp
S9|NJ UEB]SD{Ed JO UOISSIWWOYD uonda|3 Jo uonejuswa|dwi JOHUON

"S910UBN}IISU0D JIBY} Ul
sanss| [ejuawdojaAap UsWOoM SSalppe 0} 8|ge a( 0} Sueltejuaweljied
uswom o} spunj juswdo|aaap jo jusdiad QG 81e20||Y

'soaiwwod Areyuswelted
ul sJleyo Jo suolnisod 8yl ul uonejussaideal UBWIOM BSEBIOU|

"Jus2Jad g¢ 011uadiad gg woiy sueleluswWelied uswom J0j ejonb
ay) Buisealoul Aq sseooud eonijod ul uonedionied uswom asealou|

s|eob s}l 8zijea. 0] SUOIJOE Be) g Aoed0ApE 1IN0 A1Ied Jaylin}

0} sojuew Aued ul SN0y JUsWIBMOdWd UBWOM JO UOISn|oul .
suono9|a [esauab ul Bunsauod

SO}epIpuBd USWOM O} S82Inosal |eloueuly |enba 8jeo0|e °
uol}09|3 |eJouUBY)

ul 1s81u09 0} saioeded uelod uswom pling pue Jamodwa .

S8IPOQ BAIINDSX8 Ul Uoljeluasaldal ainsua .

sbuim uswom uayibuains .

:UO SND0} pasealoul yum saiped [eanjod

JI8Y} Ul 8104 UBWOM BoUBYUS O} oisajiuew saijed [eonjod mainey

(e

uonedionied
jeonijod uswom usyibusing

Ajjiqisuodsay pue sajoy

(g-11e3))
aujawiy

SUOIJUBAIB)UI pUB SAIHAIOY

sealy sn20o4 AjLoud
sjusauodwo) Aoijod

Bupjepy uoisioag pue jusawiamodwy [eaiyijod

'S

Inauguration | December 2017

<t
(@]




Women Empowerment Policy 2017

Khyber Pakhtunkhwa

IOUI

siaupied pue saied [eonljod

2-} feap

2-1 Jeap

‘uoneuasaldal [eaiyjod uswopn Jo 8]0J pue
ssa00.d [eonijod ay} uo ssauateme pjing o} subledwed eipaw asn

'$$9001d [e10109]0 pue uoiedionled [eonijod uswom jo souepodwl
ay} uo Buipuelsiepun Jayuny dojaasp 0} |9A8] |elouinoid pue
10UISIP ‘|IoUNOYD UOIUN e SUoISSas Buisiel sSsaualeme dljgqnd }onNpuo)

sJaj0A Jo Buipjing Aloede)

‘suelejusWEellIed
UBWION ‘“Alquiassy

[erouInold Jaxeads
Alqwassy [elouinold
pue suelejusWEllJed UBWOM\

IOUl

'sleuped
pue siaqwaw Alejusweljied

| Jesp

G-} Jeax

G- JesA

G- Jes\

"}S8J81ul1 JO 101)3U0) ‘uondnuiio ‘SIamo|q SJISIYM O} pale|a. sialjew
olul }oo| o} Alquasse [elouinoid 1B 98)ILWOD SOIYle dle|nW.oS

Juswieamodwa
USWOM SpPJemO} MIom 0} suelejuswellled ayl Buowe saljje aye

'soAljejuasaldal [eoiyjod uswom
JO 9|04 Jo douepodwi 8y} Uo pue sanss| Japuab pue Juswiamodwa
USWOM UO SaIpog [Bo0| pue A|quiassy [BIOUINOId 8yl JO Slaquiaw
|le 10} suoIssas uoleziyisuas Japuab pue Buisies ssauaieme INo Aue)

's$900.d [B10108|9 puUE [BlUBWdOo[aABP ‘SSaUISNJ JO 8|NJ
‘uonel|siba| ‘uonNHISUOD UO SaAlleluasaldal Apoq [eoo| pue Ajquiasse
[elouinoid Jo slequiew Joj saniAioe Buipiing Ayoeded enunuo)

ss9904d [eonijod
ul 9|0l Buiyew uoisioap
pue uonedionied jeonijod
uawIoOM adueyud 0} A|quiassy
[BIOUINOIH BY} Ul JUBWUOIIAUD
9AIONPUOD BlBBID

25

N
=
o
N

f
[
o
=
3]
-
@
o
=
=
=}
©
S
S
=)
E
©
=









	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39

